Job Posting
Senior Planner
12 month Contract
Salary Range: $87,651 - $98,608/year)
35 Hours/Week
Planning Department
The County of Grey is currently recruiting for a temporary Senior Planner for the Planning Department.
As a member of the Planning department, you will supply a full range of professional planning services
related to supporting the County’s planning and development goals and strategies, while providing
leadership within the Planning department.
Position Overview
 Prepare and present reports to Committee of the Whole regarding plans of subdivision, condominium,
County or Local Official Plan Amendments, Niagara Escarpment Plan Amendments, planning policy
matters, or provincial planning initiatives
 Provide technical support and comments to local municipalities on applications including consents,
minor variances, zoning by-laws or amendments, and site plans, with respect to County Official Plan
conformity and provincial policy, as required under Municipal Plan Review
 Provide an advanced level of planning knowledge to assess development applications or new policy
submissions submitted to the County for approval, with an emphasis on major, complex applications
and projects
Required Knowledge, Skills and Experience
 Degree in Urban and Regional Planning or related field (ie. Geography, Environmental Resources
studies, etc.), with a minimum of 5 years progressive planning experience, preferably with 2 years
municipal planning experience
 Full membership in the Canadian Institute of Planners (CIP) and Ontario Professional Planners Institute
(OPPI), with the Registered Professional Planner (RPP) designation
 Advanced knowledge of and ability to apply expertise in community, rural, environmental, and
recreational planning principles, and concepts
Information for Interested Candidates
Candidates for the above position are invited to submit resumes prior to the submission deadline:
Thursday, May 26, 2022 at 4:30pm to:
Scott Taylor, Manager of Planning Services
Email: scott.taylor@grey.ca
NOTE: Proof of COVID-19 full immunization or proof of valid medical exemption is a requirement of
employment at Grey County.
We would like to take this opportunity to thank all applicants. Only those to be interviewed will be
contacted.

The County of Grey is an equal opportunity employer. Accommodations are available for all parts of the
recruitment process. Applicants need to make their needs known in advance
Any personal information submitted will be managed in accordance with the requirements of the Municipal
Freedom of Information and Protection of Privacy Act, and will be used only to determine eligibility for
employment.
Based on the nature of the position, pre-employment screening may be required including but not
limited to; Criminal Record Searches, Financial Credit Inquiries; Educational and Credential Verification;
Driver’s Abstracts; Drug/Alcohol Testing; Pre-Medical Testing and Investigative Employment
References.

